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A Message from
our President

BEZE:

Dear Colleagues,

EFTUERITERE (UTEMILLH W) NREEFE “BirEkAG%k. RESWN. EEERE
FHNHR R WL RE]" , AKAX—BF, FMFANBELZL. Q. R AFFHEANHTRTAE
ik, BEERIXH. BlER. taimF. MREEFHAEANTTERL, XE—NRHEHN4EET,
FERRE—MUEEFOWNA. BFEY, BRMUTHBIER, LFHARL

At Norin Mining, our strategic target is to build a world-class mining company with advanced
technology, green efficiency and international competitiveness. To achieve the target, we should
not only become a leading enterprise in terms of professional excellence, innovation, resources, and
talents, but also - if not more - in terms of corporate culture, business ethics, social responsibility,
and environmental stewardship, etc. This is a strategic target, and it requires the concerted efforts
of every one of you, no matter which country you are working in and what position you are currently
being.

FESHR, REMNmBXAHNEE. BEQRRFNEREENRFERIN—EhzEd, BRE
B EREERFAHZIEE, —MERVREAERZSHENZSENSITERR. HMNBHTEIRER
8. ARSI LIRBEMEFENE, HEANEE, XRKRERNFENRRBE BRI, TISEBEFA
BRI, miEsTas (BWTaeEl) CUREMR GTaEN) ) -

In the world today, while it can take a lifetime to build stakeholder trust and a good reputation,
it takes only a moment to destroy it. One bad decision can undo years of work and effort. We are
committed to create long-term value and improve lives through responsible and sustainable mining.
This starts with following our Code of Conduct in daily work.

XIF ARG (THAEN) BT RAREAREN WBRARSEMFETHNEEES, EETQRAZE
FREFELBRILEZSFEMNENEZHE, T ESCHARBEIER, RES—(URIHLRTATZ
ODNEMR, FRYIETE), RESA@EXDNESE, BAFIMMEA—KATE LATNEREZ,

This new Code of Conduct reflects our philosophy on sustainable mining and the continuation of the
remarkable progress we have achieved on responsible business practices over the past several years.
As we are going through the journey of ESG institutionalization, | count on all of you to act on our core
values, build trust with our stakeholders, and enhance our global reputation as a responsible mining
company.
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Z (ITREN) MR ZONERRBXESRERNHTTHRIE, WHREZUREHEINTHUARER
IEBITRHLRE T REISE, NMAERUREEER, HAEAMRBEZAIBEIEFR. % ((THEN) &
FIEETARELFPRAIRESM BB —LEF%, HURSEHEER T Z0AAE, NREH 2 SCERRAEF
BER, HEAKBERRREHELNRI

Throughout this Code, you will see principles guided by our Values and practical examples of
expected and prohibited behaviours, so you can easily see how they apply in your day-to-day work.
Although this document provides practical examples of issues that may arise, it is impossible to
anticipate every situation. | encourage you to ask questions and speak up if you have doubts about
the proper course of action.

EREEMERENER L, ILHRNMNATHO. BR
AI1T, HRANAE. #X . REEHRRARIZMANEL,

On the way of high-quality development, let’s remain
true to our original aspiration and continue our
endeavour to make a positive change to the company,
the host communities, and the countries where we
operate.

5 IE

AT L BERFERTRDEZE
President of Norin Mining
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Our Values

BR. &2
Health and Safety

BIMNERFEREL, UZREB. TEFE. EHE. SERNITEER, REYISEHRLSEHR
REMEREE, TOREILRE®/MA.

We are committed to putting safety first and achieving our goal of zero hazards, zero
violations, zero injuries and zero accidents. We take a hands-on approach to health and safety
with the aim of continuous improvement in the prevention of injuries and diseases.

FEFE. AR

Equal and People Oriented

BIMNEFNEFEF, UMRTHERIARPEGEES NEHE, SEARNBSERRFHEFLIENE,
BAREFE. M. RE M3 A& FREEFEAREMEREA.

As a merit-based company, we are an equal opportunity employer. We believe in supporting
our workers as they advance in their careers at Norin Mining. We do not discriminate based on
national origin, race, religion, sex, disability or age, or any other attribute protected by local
laws. We apply the same standards in how we operate with our suppliers.

HE. A

Consultation and Openness

BMUES SN HEEXT ARBRABMESR, FXOMAELRTL, #X, REEHM. KREE.
ERNMENESFH@mAXT, B AFME. F@mEXAE5. BIFNGEEREN XY, KM EFH R,

We are a merit-based company that prides itself on open communication between all our
people and stakeholders. This allows us to build a strong relationship within our company
and with our customers, suppliers, government, and societies at large. This enables us to
coordinate our efforts for the mutual benefit of all our stakeholders and the common good.
We care about our stakeholders and respond effectively to their concerns through our open
consultations, stakeholder engagement, and grievance mechanism.

0! 4



CIE S5 = 5%
Sustainable and Shared Growth

HFEERE (KSEIRLSASEREREN) , BEARFAR. HIR. £5F "=u—&" U
REFEMMAEFELEN, RENHREIFRNR, ROTFSHRAREZREAR.

We adhere to the United National Guiding Principles on Human Rights and are committed to
sustainable development, incorporating social, environmental, and economic principles into
our operations. We take responsibility for our impact on local communities and strive to share
the benefits of development with them.

B, TS

Compliance and Integrity
RINEHBIRESHFEXS D, RERESNEE, BEFATHERY, RAEAHRN

BT

Integrity and accountability are the cornerstones of Norin Mining. We hold ourselves to the
highest standards in terms of fairness, lawfulness, and honesty. This extends to all interactions
with our stakeholders such as our community, host governments, customers, suppliers, and
investors. Wherever we work, we commit to operating to the same high standard of integrity
and accountability by complying with all laws and regulations.

mEa. FEk

Determination and Dedication

HATEEREIME), BEERBRAVFIRERTEFTERENROMEFBEEH, XIFNFER
RHAVEA XIS T,

We value and reward diligence and hard work as they are essential for achieving success. We
understand that working in a challenging environment requires strong determination and
dedication. This sense of responsibility is the foundation of our corporate culture.

eglFET. £l
Innovation and Excellence

FATRIS LU SIS I B RIT, BRHIRE S R THREIRENS. & T fE. 8BRS,
RT3,

Our approach is to instill a pioneering entrepreneurial spirit in our people based on self-
betterment through innovation, professionalism, excellence, and responsibility for others. We
do not compromise on our values, ethics, or standards to achieve superior returns.
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To whom does the Code apply?

A (ITREN) ERTFILAT WRIETHREFAE. Rkl 5], FAERI. 28, S,
TICHRAL, MR HEF. RNRAREHRBDFN@ZEXRT, BEAREH. HYD. SENFENER,
KA BRHOELITHENRERRERE, RREWEERERZATUARBRNEGEUF, BEREHR
NEIFRARIMURE,

This Code applies to Norin Mining, all subsidiaries, divisions, and respective employees,
managers, and directors, regardless of their job title, responsibilities, or seniority. Additionally,
we promote the adoption of strong business and ethical standards by our other stakeholders,
including contractors, suppliers, partners, and customers. We seek to influence our non-
controlled joint ventures and our partners in those joint ventures, to ensure they adopt
standards similar to those in this Code and our policies.

JE T 455 FH e g

How to use this Code?

BFAFIEHRAMA (TRHAEN) , IRNE—HFETHANEEIMEEMKE, FEFER, £
BREATHEXITAINELTHAERLIF. SMETEEABRBRERN. SEREXNERMZLLEITA
MUK EF R ZER XA SEFRZES,

Please familiarise yourself with this Code of Conduct. If you have any doubt about the
appropriateness of a particular act, look through the Table of Contents to find the section that

most likely applies to your issue. Each section contains a summary of our policy, examples of
expected and prohibited actions related to that policy, and practical examples in Q&A format.

lan:

MBHATFRIBRERBANTERE, 17
IR E AR ?
WEE FHER BT

SNRIE FRTEAL X AL S A IREE IR B IR 3K
R ZE A ?
BER “HXEm &1,

MRBRBEERT —RXTRAENRENE
ERIRREIL, RN IZEAM ?
BER XWINEET BT,

For example:

If you have a concern about environmental
incompliance, what you should do?
Go to "Environmental Stewardship" section.

If a community member brings an issue to
you, what you should do?
Go to "Community Impact” section.

If you are asked to give comments on a
potential report about our company, what
you should do?

Go to "External Communication" section.

@ 6
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¥R T REHE R K

Requirements of Employees and Managers

W TRENK :
O THRHPERETE NG SHEXEREM, TEEI TS, WEMANBEEEN.
O FHIAE. BREHEBEAR (TAEN) , SFEENAEER. HIERIZET.
O HMEAEEERAENNTA, BB @RHXY) ETMYTEBRERENIHITIRS.

As an employee, you are required to:

@ Understand and follow the laws and regulations related to our business, in particular those
concerning social, environmental, and human rights.

@ Read, understand, and follow our Code, policies and practices applicable to you.

@ Report any suspected violations of the Code using the steps outlined in the "Raise a
Concern" section.

FA—REBRNEEAR, FRELAREKXKSI, FLU
SEN, fEHBI—1MEEMMA. REFA. MEEL.
MR | LR TR,

As a manager, you have additional responsibilities,
you are responsible for promoting a positive working
environment in which people are treated with dignity,
kindness and respect.

MR EEAGHEK:
© LUSEN, SHATIRFERETILR (TREN) .

O MBIREERHET ((THEN) , SEBNIBER. HlERKEMAE.
O ZFWORHER. BVEERERHITANA.
O REERFEFNFAHITHRBOER. BNEHRS, EFEEBRBRETHINERMARL,

As a manager, you are required to:

@ Lead by example by living up to the standards of our Code at all times.

@ Help your colleagues understand and follow the standards outlined in our Code, policies,
and practices.

@ Support those who raise a concern or report suspected misconduct in good faith.

@ Follow up when you hear about or suspect potential misconduct, and never look the other
way to ignore misconduct.

@l 8
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Raise a Concern

FAE AL, HNREET "FAREE RUSHAERIHARNE, XRTREAMNEIDE KR,
EHEARERNTA, LHEERE (THEN) BIZE,

At Norin Mining, we promote an open and trusting dialogue with employees at all levels.
All employees are encouraged to express their views, defend their opinions, and point out
unacceptable behaviour, especially behaviour that violates this Code of Conduct.

ROXTIRBTIRNABRMEFHXRD, ARREHRERIZIEN, T EEEATSHR
EXE, IKA—RAFHEEE I,

Speaking up or raising a concern demonstrates your care for the company and your colleagues.
We want to and need to hear from you, so that we can be a better company as a whole.

SNRTE LR 75 &I iR
L, IEIRREE H Rk Please speak up if you have

HITIRS : a concern about:
O RUERESLe @ Occupational Health and Safety
O HXBESLSE @ Community health and safety
O FEEN @ Environmental incompliance
© BILAN @ violation of human rights
O M. BILBEOZRITH @ Discrimination, harassment, or bullying
O 5. MEREAEMFERXNRLTH @ Theft, fraud, or any form of dishonesty
© MWEIEEEK @ Bribery or corruption
KIS HITA @ Accounting or financial irregularities
O TEREE @ Drug or alcohol abuse
O HRET AR ENFBERNITA @ Other forms of incompliance with our

Code or policies

M F OB XIS IRERHITANAN, ABBMHNERRERE, RINAERER ‘©e” . “GF" .

R NRERNNFCZEN, BOBITRENE, MA@ AAETNE, MWEMRETHXR
Hytﬁ‘/u\n_,\r;o

Norin Mining protects those who speak up and raise concerns appropriately and in good faith. We

are committed that any reports and concerns raised will be treated confidentially and handled
promptly in a way that is safe, respectful, and fair. We have zero tolerance for retaliation.

9 1@



ARERESE, RAULUNEREERATZEZE. ANDBRBIAIXATSEREEMHEN, B
POEEd TR IFRE Ko

You can raise your concern to the frontline managers as well as the human resource department
and the senior leadership, you can also raise it to the union representatives.

MRERAEEB DK S RFAMEZTHRE, RATEEZESAFE ESC EENAEEK R,

If you believe you have been retaliated against for reporting an issue, please contact ESG
Management Office.

LB Ak ESG BEERDHAE

PREHTA X =g

BiE 010-63209313

liFSs] liuyf@norinmining.com

Hirtik ERHrRIEEHER 125

Norin Mining ESG Management Office

Director of ESG Management Office Mr. Liu Yunfeng

Telephone 010-63209313

Email liuyf@norinmining.com

Address No.12 Guang'anmen South St, Beijing
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NRFIR RIS R B M. WENE. {EXAE, fRel@dEFaiH. BiE. 4. RipFAARLE
WEEIER, ARESARE. REKRENLZER, BENRAERARARAEE, HRERAES
RH— XEAEN L IE,

If your concern is related to bribery or corruption, you can also choose to report to our Inspection

Commission through email, telephone calls, or letters. We encourage responsible and truthful
report. The Inspection Office will conduct investigation and take actions based on the findings.

e Ak ERI)

WEEIABRATA XFI5

BEiE 010-63209355

liFE] Yifj@norinmining.com
Hinik ERBrR IEER 125

EFTAEEDAE

NAEEHRE BRSA

BBiE 010-63209318

liES] gran@norinmining.com
HitiE ERT R TEER 125

Norin Mining Inspection Commission

Director of Inspection Commission Mme. Yi Fengjuan

Telephone 010-63209355

Email Yifji@norinmining.com

Address No.12 Guang'anmen South St, Beijing

Norin Mining Inspection Office

Manager of Inspection Office

Mme. Qiu Ran

Telephone 010-63209318
Email gran@norinmining.com
Address No.12 Guang'anmen South St, Beijing
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BV 2R & 2

Occupational Health & Safety

BT IE—1TA, BEAEHNENE, FERETARREMRXBERMLMERE, Bistam
EL, UZRE. TEFE. THE. EFEALEER. AFETE-THREFSRITLIA iR
UHEREEEEER. TERFRZ2EFI BAREFEIR, MRReXKER, $ReEERFE
BAIERT, BENB2EmAH. E6MEXRMER, RIIFURSENITEEEAER, MiFA
BENEenBEEETIF.

At Norin Mining, we are committed to ensuring that every person at our projects, including the
employees of our contractors, follows our safety procedures and policies. We are committed
to putting safety first and achieving our goal of zero hazards, zero violations, zero injuries and
zero accidents. We are getting there through the implementation of safety management system,
regular staff training, safety awareness and culture building, as well as observance of industry-
leading safety standards. Safety procedures extend across all areas of our work. We strictly
follow safety standards throughout the project lifecycle, as much as when we are selecting and
overseeing our subcontractors.

RAES ANBRZRER" , KMRTAENTIFAARHEXERR 2B REIIE OGNS,
BURIFFERETEXTER, TEEHR.

We promote a company-wide safety culture, which means health and safety are not only on the
shoulders of managers & safety personnel but everyone’s responsibility. We encourage every
employee to speak up when there is a concern related to health and safety in the workplace or
communities.

HHZE1T A
Expected Actions

- BETS5mMBMEXAR. IREMNRER.

- EDBE2EsANIRG. WMh. EF. BIRES T2 XK,

- WEHSKMANZ 2,

+ PRETARREEFBAXBERAAEHE, ZICRE N AFEE (PPE).

-« LUBEH ANSELIRR ERAM R 20, 5/ 5 TR X R EHE 2 RN

« BERVIITREEAA L2 TERRSELEYS, F-EikE EREBZARHREEEAR,

© WEBEREFHHITRDRBE, DEMNFRENLEZ, R#RAXNLHERIR, RAJEFESEH
BREERNEL,

- BRFE. HER, FERARRN R 2538ERM,

131@



Comply with all law, standards and procedures related with our project.

Identify, assess, mitigate, and monitor health and safety risks throughout the project
lifecycle.

Take responsibility for your health and safety and that of others.

Strictly abide by the safety requirements and emergency procedures that apply to your work,
including the Personal Protective Equipment (PPE) you must wear.

Deal with occupational health and safety issues frankly and openly, encourage people to
speak up.

Alert your supervisor or safety personnel right away if you know of or suspect any unsafe
situations or conditions.

RIE1TA

Prohibited Actions

- EREERVEREEIMBR TR,
© ELEEHRBBERTMAESEIEL,
© TRBRMRZ2BXBERMMESE.
- ERMIELERESHT (BELX2REREAIMI) NIER TARIE.
-« DEREAYIRIRIN T I,
AR S EI
ARt ATEAR R 2RIBR T IR, EEER.
- ERIVERNR 2 A EERZ .

Working without necessary safety training.

Perform High-risk task without PTW(permit to work).

Ignore health and safety rules and procedures.

Start a task knowing the work cannot be performed safely, including not properly equipped.
Work under the influence of alcohol or drugs.

Fighting & Gambling.

lgnore when others work unsafely.

Compromise on occupational health and safety issues.




Q&A

MRFLUAGSHEEERE, MiZEAMH?
% B, BRESTBANASRLEBRETN; BHRLWEEALE LEEBARAE
SERARIRE,

MRAREFRRMHGT, MiZEAM?

% MADREVRNMEN, PISIEE—S B, WERE, LATEL;

% HLAEBARARLEBARRERLEY;

% RRASNERIRREEN; NERTRRERKI, BILERERRERMEL,

MRRBEFTAMIPES, MIZEAM?
% IERERESEN M AFPESNIER TR RIEX FL;
% WILREBARRRLEEAR, MARIGES D ABFEE,

What should | do if | have a safety concern during work?
% Stop the work and ensure your safety and the safety of others before resuming to work. Report your

concern to your supervisor or safety personnel.

What should | do if | had an accident and got injured?

% Take immediate action to protect against further damage. Call for help if needed.

% Report the accident to your supervisor or safety personnel.

% Ensure that the accident is recorded in accordance with company requirements. The lesson learned

from your accident could help prevent someone else from being injured in the future.

What should | do if | do not have my personal protective equipment
(PPE)?

% Never work without required PPE.

% Ask your supervisor or safety personnel how to get the appropriate PPE.




i eI
Environmental Stewardship

HAEET LHNESHRELXBOAMEIAS BANERE, RABRRFREREIMNATLEELRE.
WISTE MR ZEXER AV E2EM AR, 8—UR THRURRATHNSEEERZFE,
BRERMAEMNFRERCARIRANMEETE, USEN, BERAREEMCX L FIERETH
R ESIR,

At Norin Mining, we believe that the development of mining must be in harmony with people
and nature. Minimising our environmental footprint is essential to our business development
and to maintain our environmental approval to operate. Our staff and managers at all levels
are expected to take a proactive and responsible manner towards environmental impact
management throughout the project lifecycle, which includes anticipating and addressing
potential impacts before they occur and taking personal accountability to ensure that our
operation preserves the ecological environment for the future generation.

PRAE RSN B E T B EEERRRIPBEREZNNTENSE, RIRSINERNERTESR
YF K.

Comply with environmental laws, regulations, and standards in host countries, actively refer to
applicable international standards and good practices.

ER—ROTERT LT, Befl]sh R TEN TIFHF XN IR R0 E R8O PR

i]l[3

o

We encourage every employee to speak up when there is a concern related to the environmental
impact in the workplace or communities.

HHZE1T A
Expected Actions

- ETFEERNMREREN. BEWHGIE. QARWREXBERME.

- AT BEeEsARR, R, W EE R,
THEESTENWRMNEM, MEFY. RS, L. KER EYZEME, LEESENRIFR
[B) R 3 | RIS ittt XBIRME, EESRFRABTER .

- BRE. #MER, REAFEFERIFERIE,

- —BREWREMS, YARFEZXBESIMFEEAGRS, BN REUTHER.

- BARHNRETANREE, LAAETEZEIIFREEA GRS,

© WE—EHEFHHTRIRE, 2FMNPRENZRAE), RAXKGERIR, ReETsERESEH
BREEBNFL,

- BEFREHREENR, MLRERMFREEEXER, RAQRERE, E5FRERNIEEEVZAR
B I E RS RN o

@l16



Comply with all applicable environmental laws, regulations, operating permits, and our
environmental policies.

Identify, assess, mitigate, and monitor environmental risks throughout the project lifecycle.
Understand the impact of your work on the environment, such as waste, noise, dust, water,
biodiversity, etc. with particular care on the environmental impact on the host community,
including actual and potential impact.

Identify ways to minimise environmental impact as much as possible.

Immediately report any environmental incidents to your supervisor or the environmental
personnel.

Alert your supervisor or the environmental personnel in the project right away if you identify
any potential environmental incidents.

Investigate and share lessons learned from environmental incidents to increase awareness
and minimise the risk of recurrence.

Comply with environmental reporting requirements with transparency and accuracy and
engage environmental regulators with integrity.

21T H
Prohibited Actions

BT ETERENIFIZEH MR,
RIFABBTERE RFENIFRIFRIRIER T L.
BALARNE S ittt Kt IF R R T/ R S R B2 .
RN B B A B S IR IR IR IR RO A

A ESHFIRFRIPANIE FF & 1o

lgnore potential or actual environmental incident.

Allow contractors work without proper environmental permits.

lgnore the importance of consultation with the host communities on environmental impact
management.

Accept environmental practices in our supply chain that would not be accepted in our own
operations.

Undertake a project that could compromise the well-being of communities that depend on
the environmental ecosystem, such as water, land, forest, and biodiversity.




Q&A

&uﬁTﬁZE%é&?’&‘Hﬂnﬁﬂﬂ'ﬂnu.
¥ Jb A WHETAPREIRNN R BT ERBEZNEGTEFRIEL, MXEMTEARFTER, BIEN
L&,

X 2022 F 11 B, REEHMEART (BRE. MENRIVERRLEBEFM) . (RE. FEMERLE
RZ2ERFXM) , FIETEFTEBX—EBERMEXH, (Rol@ L&kEEHWEIFETEMEIEX

A .
=

MRMABEXRFUEEFTRFIRBERZNMBRSHIED, MZEAM?

B, BIRMWESRBOERTECERFEEREAR, NRAFFTESERFELINES, I
2 T2 BPSRER S

% EIRIBANT “RERXY) EWARRERNREY,

How can | learn more about environmental requirements?

% At Norin Mining, all sites are required to follow the universally accepted international standards on
environmental management, all standards are publicly available.

% In November 2022, we updated our environmental requirements on Management Manual and
Procedure Document for Quality, Environment, and Occupational Health & Safety. All projects are
required to follow the standards. You can seek relevant information from your supervisor, or the

environmental personnel.

What should I do if | have a concern about environmental incompliance?
% Stop the work and share your concern with your supervisor or the environmental personnel stationed
on the project.

% Use the steps outlined in the Raise a Concern section of our Code.




X =2
Community Impact

BATEREUNH MR RARENARARLS, BERIBEXAEZIHFELERK. AL
X—A&WE, EDNE2EGARA, RMNEFESHEXAERS, (ERREER, RIVEETNBEEENHE
=ERR M,

We are committed to conducting business in a socially, economically, and environmentally
responsible manner so as to ensure a sustainable future for all our stakeholders. To realize our

commitment, we must constantly seek their feedback throughout the project lifecycle on matters
that impact them either positively or negatively.

FAERAXTE, SHXANEFARSMA (CEEHEHAFHBSUAR) #ITEEXREAESE,
RN IR A, RN ARRAAI BRI EXFERNIAFIEH, REXSE M
1MHERENZ.

Engaging with local communities and having meaningful communication with community
groups and individuals, especially the vulnerable or marginalised people, is fundamental for

us to achieve success. We must always aim to avoid or minimise adverse impacts on affected
stakeholders and maximise development opportunities.

ARKEEHX TN, WMEXKMERRTER, ZERRRE SMASIMRRRAMERR, TOIH
TRBBERZE, BEXE5. #XEHE. CXKEEANERLERE, MRBLABEREFHERR, HE
X—MERETIME 2L E .

In order to systematically manage our impacts on the community, maximise our contributions,
and properly address the resilient issues and the root-causes of the risks under local context,

we must take a scientific approach and institutionalise community engagement, community
investment, and accountability throughout the project lifecycle.

HHZE1T A
Expected Actions

- TERABEARBEENXMK. JBE. REEMD, URIEIUSEEIE.

- EMEXEEFRE, RISEMHEXREENSE.

- RIHRDEERREIAXERRBIXTIFIAE,

© WEHRDEEY LUBRFALANEMHEKAR. XU, HENEF HE~ LR,

- B WESHET RUSKREEMHKABDZERER, MRERRFIUEMBTERNSASHXFF
FRiEfR, SRR,

- EEREURPIRER DA H ittt KRR FIRZ A,

© RESEINH XK, LUEN SMXUNA RS EXRRDE, REYISKLITE), R T XFAXORIR>,

- REIAMUAX AR, RAMKEREERE, CHESMBBEE, HQAL. JLE. ZEANRER.

- BEAXBESNF], THOINRARERSHMENIREX R,
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21E1ThH
Prohibited Actions

- B XTIERIF,

- REHESS5. dKDENERE, CEREETH. EEENBER T

© AR EXREEEX TEREH KBS/ NANF T,

c BEIREYR. ERSFFAEIFREMEXARRKED IS LARIREREMNE.

¢ RERNEA XM AE,

© FRAREERNABEEERAERIEER,
UABRERBHNE X, NECHERB. Fa. FEB. k. BFELF,

© WRHA KXY EHR S KAAX AR S T X RITERE.

lgnore community concerns or complaints.

Underestimate the importance of engagement with the host communities, particularly when
you are under a tight construction or production schedule.

Assume that responsibility for managing social issues rests only with the Community Liaison
Team.

Offer anything of value with the intent to improperly influence community representatives to
gain business or improper advantage.

Make commitments to communities without proper authorization.

Conduct activities that may present a reputational risk to the company

Make charitable donations to benefit yourselves or your spouse, partner, relatives, friends, or
associates.

Retaliate against any employee or member of our host communities for making a community-
related complaint.

@120



NRFAIX G RE XN, MiZEAM?

% FENHHENEENTHREATS—MANRE, HUFRTESHA. KEFAR,

% IR A FRAE, RATEBFFRENAIRATEREL, SENSNBRASR, REEESH
AT R\

X ONRFIRHMRIALLRE R, FEABIULMTM, WIZEEXAREESEHHXERLL/NARTE A

What should | do if a community member brings an issue to me?

% Be mindful that building trust with the host communities is everyone’s responsibility. You should treat
him/her with dignity, kindness, and respect.
Listen to what he/she said, make notes of the issue as clear as possible, including his/her contact
information, then promptly pass on the information to the Community Liaison Office.

% If the issue is of urgent nature that requires immediate intervention, you should call your supervisor or
the Community Liaison Office right away.
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Human Rights

FERCEEIREF, bAT VEEETFARGBKR N THARENT LA LXSARERRE, &
ERBAN “Rip. BEMHK ERBEA—KOATENERT L RFARAIHREY—80, RBEE
RUAAR, BEHFRIPAN, FeBRuEsidl. X, FRNELXE, HRZER.

We are a pioneering company dedicated to responsible and sustainable mining globally. We
believe that respecting human rights and providing remedy for human rights impact is an
indispensable part to be a responsible mining company. Only with human rights and people
at the heart of our operation, can we build a business where community, company, and
environment thrive together harmoniously.

BINEEAHEPFEKGE (HRANES) FIRENAN, e (EfFSITHRXTIEHE
ARWANAES) WEITIE, BETAFERARTI. FMEORENBERTHELIIMALIZ. M
SRKFIBINF, FAEE, TATHENTEECNANENNEZLFBENGRZAXREXRER, )
ALFIETAN T ST EMSEARF DI PRI

We are committed to respecting human rights as defined in the United Nations Universal
Declaration of Human Rights and operating in the spirit of the core labour standards set out in
the /nternational Labour Organization’s (ILO) Declaration on Fundamental Principles and Rights
and Work. We respect the right of our workers to form and join a union and to participate in
collective bargaining without interference or fear of retaliation. We believe that the ability of
workers to know and exercise their rights is critical to building a strong labour relationship, and
we organise and facilitate training for workers to understand the labour laws and terms in the
collective bargaining agreements.

RENZ—IARATHTHAN, HNUANE, BEAANEERBIENHRSAERM R Ffl]
AZEARIVSHREZRARINNRI. K. GEUFEIERENS, S5HEHEIAMHER. £5F
MXRRE, HELKREMR.

We recognise that the right to development is an inalienable human right, and the human
person is the central subject of development. The ultimate mission of our operations across
countries is to create opportunities for our employees, communities, and partners to participate
in, contribute to, and enjoy economic, social, and cultural development.
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Prohibited Actions

- BRRITAREMNEL. BiERF.

- BOAEHE. 288, HEEREMSERHFRIEANRBTTN.
© FOREMRIBHAMIMALR. SIMEFEFIRINF]

© ERARMXSE5FHE LRI, BI55HEEARNFTRMNF,

© MRS H INFEXKIFN R THITITERE

lgnore concern or complaint from our workforce.

Ignore human rights abuses in contractors, subcontractors, suppliers, and other partner
organizations.

Interfere with or influence the free choice of employees to form or join a union.

Neglect the needs and rights of vulnerable groups when conducting community engagement
or development programs.

Retaliate against any employee for making a labour rights-related complaint.
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Q&A

MREBINAEFEFIREMNFEL, LWMASHIE, MiZEAM?

% RIEAT (TREN) , XETRIESNTI. TELNES—A, SEAEENSEH, B
ZHEMA. REFA, LHRERLHNS KR,

% MRMFANINERBIEL, VEBATELERE, AEBITLRTREXY), TARER
% MRS ATHABE, B, TEEE AR AR RS RS,

ﬁﬁﬁ-ﬂﬁ&kﬂﬂﬂﬁﬁﬂﬁm,@Eﬂﬁﬂﬁ%%ﬂﬂﬁﬁﬁﬂ%

A,

¥ FAEED. FA—MATEE, BITMITHIRETHAXRBRERRSE, X8ERTINEIIINS. #
A=, S EZE,

¥ BATSEMRIULERE. EENAFRNRHEL. B XY, RAXKRARIXOLABMEE,
Bz R TLUBRIER A, AIERDAFAFITIHR Hin) .

% MRAENREENHIRS RMMEEITHIRE, TUBERBERAR ESC EEMAE,

What should | do if | see a contractor mistreating it's employees, such

as yelling with loads of swear words?

% It's unacceptable according to our Code. Everyone at our projects, including contractors and
subcontractors, should treat people with dignity, kindness, and respect, particularly when in
disagreement.

% If you are concerned, you should raise it to your supervisor or confidentially through the worker
representative. The worker representative will report the issue to the human resource department.

Senior managers at our project will decide how to investigate and take corrective actions.

| want to raise a human rights-related issue, but should | be concerned

about my future promotion?

% As a company policy, we have zero tolerance against retaliation, which includes your training
opportunities, promotion, performance review, etc.

% We encourage you to raise the issue appropriately and in good faith, as it shows that you care about
the company and your colleagues. We object that employees raising issues for the purpose of their
personal gains, and in the way that does not reflect the truth.

% If you believe you have been retaliated against for reporting an issue, please contact our ESG

Management Office.




NEFs
Equal Opportunities

TERNEBEARYS, BEHAOTFRIOEIHNEFAFFRR, REHXZLZRMAAZER
E TR,

No matter where we operate, we are committed to reducing social and economic inequalities
and promoting shared prosperity and decent work for all.

BN S EMEXEBETEE, REMITRTL2ERSNRFRNINS, SEET. #E. BEHK
RIFF , CHENSFHEE. USUEFERRIE, NAK. JLE. EANRERS.

We work closely with the host communities to improve their access to health, clean water,
education, and other development opportunities, particularly for the vulnerable or marginalised
groups, such as women, children, elders, and indigenous people.

EAANZBEFEEIESE, RMNREFN2FE, MATERUVLARPEEHS HEE, BFRAEEE.
MR, R MR TR FHSEAEMERE MM A
We believe in supporting our workers as they advance in their careers at Norin Mining. We do not

discriminate based on national origin, race, religion, sex, disability or age, or any other attribute
protected by local laws.

HAEB1T

Expected Actions

- BREATERN, EFEEANIEEN. ERMIERRARANZTRERE, SFERTHE. b,
B, #HA. geE. 5%

© FEIRITMISEREAE T RIEY (R mABR A BNIRBIDITADRS 5. AMARE, AtERE. HX
REWMEE) , BRAXKITYIEEERY, ERXEHEMUESUE A,

- AR ERRHERTE, RELDZNE.

- EXNEAIKRIEMBIRITAN, RRZEEL. FLUELE,

When making employment decisions, such as hiring, evaluation, promotion, pay,
termination, and training opportunities, base them solely on objective merit, qualifications,
and performance.

When developing social programs, such as stakeholder mapping, stakeholder engagement,
local hiring, local procurement, and local development plan, make sure the programs are
inclusive, with a focus on vulnerable and marginalised groups.

Promote gender equality and women’s rights in every aspect of our work.

Speak up about any discrimination or behaviour you might see that you believe is wrong.
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Prohibited Actions

- EEEMITH, NEERE. MR R KRE. SR, ERIsEAEARE A AC
© EXNBAENEMMKRIATHE, ERFRERA

- XIS (BEFARFM@mBXGES5EE) HERSSBINSMEH K,

+ EANRRBEEIRET , BUSEHASWEHAN ZHBIF

Use influence to favour particular individuals in the workplace based on personal
relationships.

Discriminate on race, colour, national origin, age, gender, religion, political affiliation, or any
other characteristic.
Remain silent in the face of obvious discrimination.

Exclude vulnerable or marginalised groups in the social programs, including stakeholder
engagement.

Neglect the rights of vulnerable or marginalised groups in the human rights due diligence
process.

Q&A

ENETELESRTHMBENRKERRE, Hitt/ L (IRASEEREFGHE

BtABR, HZEAM?

% ARBLIZAREEIIT A

% RWRISEENBENENARIITANEET AR, XEF BTN , HIEEEEHE
BB ARIEE, (REISE “RHRY) ERARTRE.

% (ERN—BEEREEAR, BUSEN, REBT— N EBMA. RE/FA. MEEL. RRHEL
IR, MARITHET (TREN) M55

What should I do if | see my supervisor making a joke on the race and

national origin of some workers, and some other colleagues seem fine

with it?

% You should report this behaviour.

% Your colleagues’ behaviour violates our commitment to non-discrimination. Because your supervisor
is part of the problem, you can go to the "Raise a Concern" section.

% As a manager, your supervisor is responsible for promoting a positive working environment in which
people are treated with dignity, kindness, and respect. He or she should lead by example by living up
to the standards of our Code at all times.
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WMERMRETHAFEL
Zero tolerance to Harassment and Bullying
EA—RERE WAT, RINEEFETEXWIMETIE, ¥NFSMEEE, BKIE, 5
RRILHNES, TETESEFRRRMRR,

As an international mining company, we always work in a cross-cultural environment. It is
essential to respect and learn from each other so that we can leverage our differences to achieve
better results.

TieRELFNERNEZIIERESN, RABMERT (BEEEAR) HERXEFTA. KILEEH,
HNSHRIBEEENEIS, NEFERTZEIERE.

All staff and managers at Norin Mining are required to treat each other with kindness, dignity,
and respect, during or outside of normal working hours. With this in mind, we strive to build an
inclusive corporate culture and foster trust.

HAVEENBERNEVRITHRRNERBSE, SEFMAREELIEVLE, TN HF LS L,

We are committed to zero tolerance to harassment and bullying. We show care and courage by
speaking up if we see others being harassed or bullied.

HAEB1T

Expected Actions

- EEEFMIEMR, RETAEEEE. MEFINITERE.
THRASEXNUER., E—MXURETEZNITHN, T3 —MXXEPRIERANEE, IXKER
BEEE—ERNBURM,.

- WNRBRESEHEAERERMBEVEZRTTN, NFUHLE.

Foster an inclusive work environment that promotes respect for each other and learning from
each other.

Be aware of cultural differences. What is acceptable in one culture may not be in another. It is
important to be aware of and understand these cultural sensitives.

Speak up if you witness or experience any behaviour that you believe constitutes harassment
or bullying.
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Prohibited Actions

EEEANBERBEZITH, SEAIZINKEER. F5. 5185
X &A% ERV R ANZIT AT A o

Engage in any form of harassment, including unwelcome expressions, gestures, comments,
or physical contact.
Ignore evidence of harassment or bullying around you.

Q&A

RIEBLARFTERIL -1 SR MENEIME, BFEE, BEHTXH

ESLNES, REERERESMHRE, NREBI—-ZHEHERETRNE

AR EAED ?

% BI—XAHOFEMENBRNE, ERSHL, M550, BRARH, REFEFHE2NE
NBBEKEEES, it 1EEERTERIRE,

% MRAMEEANTE T, AEMETBASHEEESXTESNEWEBNZING, KkE
3151 8 BE B AR Y Bl A BB 3

| understand that we need to build an inclusive corporate culture and

foster trust, but more time is lost due to cultural and language barriers,

wouldn’t it be more efficient to have a team from same background?

% It takes time to build an inclusive team. Be patient and continue to try your best. Studies have shown
that although diverse teams take longer to find a harmonised approach, they generally achieve better
results.

% If you are stationed in the project, you can also seek more information from the local human resource

department about potential training programs related to language and cross-cultural communication.

It will help you and your team to communicate more efficiently.
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B 1k ) 2 5%

Conflicts of Interest

BINEERTHRMANUR DN ARG, M, SDAFZZWENABME WA FIRER,
MEEEN AR,
We respect our employees’privacy and their right to pursue interests outside of the company.

However, a conflict of interest can arise when your personal or professional interests affect your
ability to make fair and objective decisions for Norin Mining.

MHARN AT NAFENQBEEERAIRERAEZNE, AT LkE—(MaT, LERAF
BAR, ®MEMLET KBS REFR R @R,

MR

Conflict of interest can jeopardise your personal reputation as well as Norin Mining’s. Every
employee of Norin Mining, including our directors and managers, must avoid actual or perceived
conflicts of interest involving yourselves, relatives, or close friends.

HHZE1T A
Expected Actions

© MRARE, MEAESENRE,
- BERENAF @RI RRE TIERI,
- EREEAEENN AR

Make business decisions without bias or favouritism.

Avoid situations where your personal interests affect your decision-making or work
performance.

Proactively disclose any potential conflict of interest.

21E1TH
Prohibited Actions

© IEBERSSERR A EBIA m R R AR

- BIATHETHERRAR TN ASEFBIL S RHEEF,

© SREAREFWNFHEREFmEIFENTZERXR.

© EPABCEBHEXEKEWSSATHEIR, XEERIEHT TSR,
© EFBRRARRS5RFEEN, MRERIEHT TN,
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Hide information on potential or actual conflicts of interest.

Use company assets to support the business of yourself, your families, or relatives.

Engage in external interests that compete with Norin Mining.

To interfere or exert influence in the business selection process of a potential contractor or
supplier that is linked to yourselves, families, or relatives.

To interfere or exert influence in the hiring process of a candidate who is your family member
or friend.

Q&A

REFHIAAREM A LBIRIHNE, BEATLEFL AR ?
% IMRIRH RIS IR RE RN, BISRMAIEBR, R,
X RAIR FHBIE AT RS SRIER A AT REIR, (REZEDRAR XA R RS s AR,

My best friend is seeking to become a supplier to Norin Mining, is it

okay to recommend him/her to the company?

% If you are part of the decision-making body regard to selecting suppliers, it will be a conflict of interest,
which you must avoid.

% Your friend can apply to be a supplier of Norin Mining through the public channel, you should withdraw

yourself from the supplier selecting process.




RIEW . Bk

Anti-corruption and Bribery

WENRERABNARER. RINEFSHESHE. RERRM. REE. EANENEF
BXAEH, REKEEMEE, BFAFRERN, RIIEEEZBEBAMERETN.

Integrity and accountability are the cornerstones of Norin Mining. We hold ourselves to the
highest standards in terms of fairness, lawfulness, and honesty. This extends to all interactions
with our stakeholders such as our community, host governments, customers, suppliers, and
investors. Wherever we work, we commit to operating to the same high standard of integrity and
accountability by complying with all laws and regulations.

RNEF—URITHEANAF BT AT EREMWBXNE, MmRUEAFZ AR Z R ELSFmE,
FEALF], B, L& ENMKRSF.

Everyone in the company must familiarise yourself with and follow the code of ethics and
discipline. Soliciting or receiving benefits, including gifts, loans, remuneration, job offerings,
contracts, services, and concessions in any form are strictly prohibited.

ERDEAMAEMER, §—MURI. #HNE. REFEHTBEIBFHAE. BiE. G0 KiHF
ARERRBRENAEER. ATESATE. KERENLRIER, BRENRAERFARFRAEL,
HIRIBREEERE— T RN 0,

Any employees, suppliers, or contractors who witness any non-compliance can report to our
Inspection Office through email, telephone calls, letters, or visits. We encourage responsible and
truthful report. The Inspection Office will conduct investigation and take actions based on the
findings.

HAZE1T A
Expected Actions

- AMEE, FRETREM. RBWEEXERURATHEIBERMESRE,
.+ RAFHIET QB BRE MAAERISE,

- RIRSMREZE. REMIABXEINIEERS,

- MRNREY. RBEBEERAREE, RREATEESHTEE,

© NBMEIERITAEITER.

Conduct business with compliance, always consistent with anti-corruption and bribery laws
and our internal policies and standards.

Familiarise yourself with, and follow the code of ethics and discipline.

Know who you are doing business with by conducting the appropriate due diligence.

Attend required training programs on business integrity and self-discipline.

Consult Inspection Commission if you have any questions or concerns related to corruption
or bribery.

Report corruption or bribery behaviour.
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21E1TH
Prohibited Actions

- BEAETLG FENSFAETHELN, ERAEISHRTRIE VRS,
DEAEARNEERAELSF D, SR, aiFtla. L. ENNKRSF.
© WEMEIEEITAMMmA L,

Offer, accept, or promise a bribe, kickback, or facilitation payment for favourable treatment
or to gain a business advantage.

Solicit or accept gifts, hospitality, entertainment, or anything else of value in exchange for a
decision favouring the provider.

Turn a blind eye to bribery and corruption.

Q&A

ERESENGE ,, FENHEBIFREMHRS EfR , iR thSRENR.
BEMERETR. REIZEAM ?
% IBLRIE, RNBRAT (TREN)

After a business conference, a supplier approaches you and invites
you to a resort in his hometown. He says he will take care of the plane
tickets, hotel, and resort entrance tickets. What should you do?

% Decline the invitation because it is contrary to our Code of Conduct.




47135
Anti-Money Laundering

BT A FRRIET A E ARG (AML) MR BHREERZEN, AEMNFEEZEBWEDARE
EREFNETEUHFFRILS,

Norin Mining is committed to fully complying with all applicable anti-money laundering (AML)
and counterterrorism financing laws. We conduct business only with reputable partners involved
in legitimate business activities.

HAVRERLERBULGH (FEISTIWERRFHWAFERERES) , BRHTED
WIkHFEMERER, WELAFHT2IREEE, BERE. 849, BA. iITNEFREAMEE.
BIETXENEEEN, BRSEARIESNERNARHNARILIVSXR, WEENERTR
RERFEE, MHikIRIFEREALAR. RIEANTERAETAFEXER.

We strictly follow the Guidelines for Compliance Management of Business Partners issued by our
parent company, build and improve the compliance management system of business partners,
and carry out whole-process management of business partners, covering different stages such as
selection, signing, performance and evaluation. We take a risk-based approach to avoid business
relationships with any counterparties that may be engaged in money laundering, including Know
Your Customer (KYC) due diligence on potential new clients, and screening for trade sanctions
and information on potential activities involving illegal armed groups, human rights violations,
or financial wrongdoings.

B—URT, MRTRIAMATSEMATEMNERLEDNATH AR WSER, BAES
—HEREEFRIER G ERE RS
Should any employee have cause to suspect that Norin Mining might be or has been engaged

with any counterparties that may be engaged in money laundering, the circumstances must be
reported to your supervisor and compliance department in the first instance.

HAEB1T

Expected Actions

- WIS EENEARRIRIFEE, TRAZESENHEXER.

© SEENHMNEDE, BRABENERIRIBERERE. AMURIE. MSEMFRR,

- BN, RENEARRZRBRBAE, Bl IRHNESUTFSXRMK, eI RERT
ARIBABATATEN KRR, HEMEBRRF (THEN) NREETH)

- NMRERERTDSEAATERMEIRKIFERERA RN RBH P ABLSZER, F-HEEEELE
K ESG BENAERS
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Perform due diligence on new business partners to know exactly who you are doing business
with.

Be vigilant in identifying irregular payments.

Strengthen engagement with business partners to ensure that we are not involved in or
contributing to illegal armed groups, human rights violations, or financial wrongdoings.
Carry out site assessment if deemed necessary. (For example, if the supplier is in high-
risk areas, or potentially involved in any form of human rights violations or contributing to
conflicts or other unethical behaviour that is against our Code.)

Raise concerns if you notice something which may look like money laundering and financing
of terrorism.

RIETTH

Prohibited Actions

© EFAARRRBEENBERT, SHEHERHEILSXR,

SxRAEFHATBHBN LT FREE.

- B5RBREBKIFAREEFBED,

Establish a business relationship without prior due diligence.
Work with a client whose ownership is opaque.
Get involved with money laundering or financing of terrorism.

Q&A

REAXTEP M LBEEN ™am, SRR BEFSEDER
% H3ft, BEIZEAM?

X B, RENZBERZFHAREKYC RIABEE
MREARIRIRFE, & ﬁ'ﬁg%l-ﬂj-l/(%_ﬁﬁ}?% KYC RIRIFE, FERE=ZRRBRENEE
HYSEIRERL, _E/El%%?i’djo

BZHATMENEAEBXERFMANNERRE, MARMNNE=ZSRTHATHE, FrLl—
BREFEES, HSERAMEN TRIAXAT.




A potential client wants to buy goods from us, he informed us that the

payment will be made by a third party located in the Cayman Islands.

What should | do?

% First, you need to conduct KYC due diligence on this client.

% If you have done so, you need to conduct KYC due diligence on this third party as well, see if the third
party is a legitimate entity or just a shell company that exists only on paper.

% The bank account is located in a jurisdiction that is known to be a tax haven, and particularly from a

third party that you don’t know, so you should definitely be alerted and discuss details with the legal

department.

NG@RINMINING
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HiPLERIEERAERE
Protect Assets and Data

REWKY AN WK &R, URIFEMREFNRG. EEMNAIRFNEN QB RIINEE
XEE, S MURIPERERIPRAFDVETRERH. FER. BT RERNEIER,

Physical assets such as mining facilities and equipment, as well as non-physical assets like
software, information, and intellectual property are essential to our success. Every employee of
Norin Mining has a responsibility to protect these assets against theft, loss, damage, misuse, or
unauthorized access.

BIMNEESRT. BF. HEB. HEKERURLSEFERHREERLN, MRETHIEERE
PHEXER, UEILBEEFEENANERRE,

At Norin Mining, we respect the privacy rights of our staff, clients, suppliers, communities, and
business partners. We are committed to managing personal data in a professional, lawful, and
ethical way. We only collect what is necessary for legitimate purposes and only store this data
for as long as it is necessary. We handle data in accordance with applicable laws and regulations
and ensure that it is secured properly to prevent unauthorized disclosure.

HHZE1T A
Expected Actions

- RIPRBHIEART RS, MIFIREIRMRE L,
© PRETZERFIEERIRE IR,
- EREST IS ERRESIE,
© ERBLERERRASIBE AR, 8. BHEIEME,
UK A ZEIESBRINRIIRIRE. R, ZiE. ERMASEER,
RRIPINBFHAEXSER, NEF. HYB., SMEXUREME =S EXBIE.
- BERUBER2REBIFE, RitkE.

Protect our information, as well as the technology devices and equipment in your care.

Use company equipment and technology for their intended purpose.

Maintain the confidentiality of our business information.

Prevent non-authorised personnel from accessing our facilities, information, data, or other
assets.

Collect, process, store, use personal data only to the extent it is strictly necessary to fulfil a
lawful or legitimate purpose.

Protect the confidential information entrusted to us by others, such as clients, suppliers, host
communities, and other third parties.

Immediately report any personal data breach.
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Prohibited Actions

+ FARBRSRER (BIESYHETRIFEYEF) FIFAF
+ FARBHEENEERANFIFE FEEHAFELNEM.
« BREINREERSMELS QB LSMIERIEM A

- EARENEEA N ABIEE R

Use Norin Mining assets (physical or non-physical) and resources for personal gain.
Use Norin Mining communication or information system for unlawful, unethical, or improper
activities.

Leave company confidential information in public place.
Use personal data of others for personal purposes or in any other inappropriate way.

Q&A

F—TARIETRILEFS, LRBRENNEKRG LM, KiAAR

iﬁ]ﬁéiﬁtﬂi’.iﬂ’ﬂ?ﬁﬁ, R EEHEMMt, RAILIBRFENBKABTASR
g ?

% AL, FEMMERSRET PARBEE, HEER.

X IR RBIT BRI 5 E R S 2 B

A friend of mine has asked me to give him the contact details of my
colleagues. | think they would like what he is selling and | would like

to help him out. Can | go ahead and give him their names and contact
information?

% No, the contact details of your colleagues are personal information we must protect.

% Your friend will have to find another way of building his customer base.
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Communicating Externally

B ERE “AFER. BEREE" NRNSINFZEEXTT 8. ARERDEES AR
M=, ARABZONENR, REFLEREENNARA FIUSREDERBIMINERHER
AfER. 8—URITHEFIE, BFRIFMNIBRITREXNINGE, BNANSIHINRADZERHEAREMN
S5REHEXIIAER. MRWEEIRBSNRRIER, BRIBEIEBERRENINRLERRER Lo

Norin Mining is committed to communicating with our stakeholders and the public in a
transparent and respectful manner. Our external communications must be accurate, consistent,
and embodies our values. For this reason, only those who have been authorised to do so in
advance should communicate with the media or disclose company information to external
organizations. Unless your designated responsibilities include external communications, you
must refrain from making any statements or providing any responses to outside inquiries.
Please direct any such inquiries or any questions to the relevant department on external
communications.

FHCI AT W EFEETFRARHDZRAEEN, MAMEABNERAE, FEZEABRIZD
MMEW, FRONE. ZRRN, BB, EBNASREIFAEFE, RARTEER.
When talking about Norin Mining or sharing company information we act as brand ambassadors

of the company and our core values. We protect and enhance our reputation by speaking with
clarity, accuracy, integrity, and transparency.

HAZE1T A
Expected Actions

- ERRRBAREN, EME. ER.

- MEREKICESEMINNAAREKRR, EREREFARNTE, FHH0RESERRXENINLS
FRXERI o

- WIRITIMNEEE B RERRER —BE,

- ERGHENE#ZEBARITARANAFTER.

© ERREFEEEABES. BRI, EEARRNERSAENRUNEMRISEAIRN.

Be strategic and thoughtful when identifying opportunities to speak on behalf of Norin
Mining.

If you are approached by a media reporter or other external organization representative, be
polite but defer any questions or requests for information to the relevant department on
external communications.

Provide consistent and accurate information to the public regarding our business.

Seek approval before making any public statement about Norin Mining, including its
subsidiaries.

Respect Norin Mining’s proprietary information, and the privacy of our colleagues and others
when posting information, images, or video on social media.
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21E1TH
Prohibited Actions

© REMIMNXBRXE VABHRE QB RN, EBERFEEREER.
UER. RSHEMEMRENARATDEENS AR INBE,

© WIMKBATRATRXGHEANNRES, SFAX. #HEYE., FFF

- EXINEER, RIBMAFIRF.

© EHREE LA RTHEFAND AR,

Provide information to the media without company authorizaiton and guidance from the
relevant department on external communications.

Publicly communicate in any way that is false, misleading, or would damage your personal or
Norin Mining’s reputation.

Publicly disclose any confidential information of Norin Mining or our stakeholders, including
our communities, suppliers, clients, etc.

Use the intellectual property of others in our public communications.

Post personal data of our employees or clients on social media.

Q&A

FUE —EIREICE AR, WHEERT—RXTRATNNE, BIEKRK

HEN, FRIAN—LEEEHFER, BEZEZRENS ?

% RO MEZEMEEEE, FRHIZEMNEESRZEINREBEI], BIINEEDBIIR
A A BT IR

% EANREERIEEN ARERESE, BIIZEINREELB LS EE,

| received an email from a reporter asking me to comment on an

article. | believe the reporter has some incorrect information about

Norin Mining. Should | make the comments?

% No, you should inform your supervisor and refer the reporter to the relevant department on external
communications, which will determine how best to respond.

% While it is important for us to provide accurate information to the public, our communications team
should manage all contact with the media.
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Intellectual Property

RN EESMEIERAMR, NATRR. &, &1t &R, T HEENETERAR,
TER WL SIE, RNRFARES KA A, 2. 2B, B REEFIFEFRAR TR AR,

Intellectual property refers to intellectual creations such as company names and logos, designs,
inventions, patents, databases, and know-how. Examples in the mining context include the
design of mining machinery, and technology of mineral production, such as heap leaching,
extraction, electrodeposition, quality control, etc.
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Intellectual property is not only a legal asset but also a business asset that can be used to
strengthen our brand and gain a competitive advantage over others.

BMNBOFTRIPABBIRNIRFN, SEEMREELARIRSN, OHEEH. AE8H. RENF
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We protect our intellectual property and respect the intellectual property of third parties, such
as suppliers, contractors, competitors, and clients, and we only use it where we are properly
authorised to do so.

HHZE1T A
Expected Actions
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© BEEMARNFNIRFN, RERGSENUER T HIRRENE R ERBEN AR
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Use Norin Mining’s brands and trademarks appropriately.

Collaborate with transparency to develop intellectual property for Norin Mining and take
appropriate steps to protect it.

Classify and store our business and technical information appropriately, and with appropriate
access controls.

Monitor for the unauthorized use of our intellectual property by others.

Respect the intellectual property of others and only use it when authorized to do so and in
accordance with such authorization.
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Prohibited Actions
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Disclose Norin Mining’s confidential information outside of the company without permission.

Grant access to IT systems to individuals who do not have the proper authorisation to access
those systems.

Use, modify, or disclose the proprietary information of third parties without authorisation.

Q&A
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% AN,
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A colleague does not have access to an IT system for which | have

administrative rights. Can | share my login information with that
colleague?

% No, you should not share your login information.

% You should create a new login for your colleague after receiving an authorised paper confirming the
employee’s need to access the system.
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